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Why Ocean Achievements:
Acco u nts OCean Indonesian National Standa_rd (SNI)
Matter Accounts

SNI 9257:2024 — SNI 9258:2024 on Ocean Accounts

Ocean Accounts comprise structured compilation of « Gili Matra MPA (2021-2022), * Saleh Bay, We;t Nusa
. . . information on marine resource assets (maps, data, « Raja Ampat Islands MPA and Tenggara Province (202_3)
° OA IS d ecision- statistics, and indicators), as well as their interactions and West Waigeo Islands MPA (2023) * Northern coast °f‘ Java in
changes over time in a certain area. The Ocean Accounts « Banda Sea MPA (2023) Central Java Province
support framework include seven components. e oo
linkin g * Anambas Islands MPA (2023) @ g;’:’) €
* Aru Islands MPA (2023)
3 * Sawu Sea MPA (2024)
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economic, social uowm
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¥ OA Pilot for Blue Carbon Accounting and Marine Spatial Planning
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Why GEDSI
Matters in OA

 Ensures marine
governance reflects
the needs of all
stakeholders

* Without GEDSI,
there is risk of
exclusion,
iInequality, and blind | g =S '
SpOtS in data & © Coaction.id
policies




Assessment Framework

 Adapted from Assessing
SD ,S fOUF gender - Gender relations = What are roles and responsibilities
|enses - Gender inequalities Gender I‘0|eS of men anld women? (produc?i\lfe,
- Gender obstacles, - reprod.uctwe,.clorl”nmunwy, political?)
* Focus: opportunities & division of labor = Whatis the division of labour?
- Gendered

participation

- Roles &
representation

- Geographic &
cultural context

Women's & Access to &
men’s needs and control over services
interests and resources

Participation, voice

. - What are genderspecific needs, - Do women and men have equal
°
MethOdS deSk interests? & dec|S|on ma klng access to and control over
reV|eW, . -> What are practical and what resources and services?
art|C| pa‘“on are strategic needs? - What are obstacles? What are
raCkl ng case opportunities?
’ ]
StUdy anaIySIS - Do women and men participate equally in decision-making

(politics, economy and society, program management)?
- What are obstacles? What are opportunities?

© SDC, 2019



Key Findings: Progress

* 53% women in operational
roles (balanced)

* Institutional commitment:
strong coordination among
ministries & partners

« Expansion reflects OA’s
growing influence
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» Leadership imbalance, where 69% of leadership are
men

» No disability-disaggregated data across OA sites
» Geographic isolation, worsens exclusion

» Exclusion from fieldwork (e.g., Sawu Sea MPA —
bathroom & cultural taboos)



Case Study:
Sawu Sea MPA

Example of structural & cultural
barriers

Women excluded from
ecological surveys due to
logistics (toilets, boats)

Women are forbidden to some
areas (taboo)

lllustrates systemic participation
gap
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Why This Matters

* When marginalized groups
excluded:

- Data risks being biased
- Policies risk being inequitable

* OA has potential to shape
Inclusive marine governance




Proposed Strategy:
From Awareness to Transformation

SHORT TERM

Short-term
(0-2 yrs)

MID TERM

Medium-term

(2-5 yrs) Long-term
>5 yrs
+ Collect SADDD _ (>5yrs)
((jsex, oo C’ilsg %Ihjﬁy * Develop national
isaggregated da a) CEDSITOA
* Trajn enumerators guidelines
on inclusive . » Scale inclusive
methods  Embed accountability .
. Partner with mechanisms practices
disability » Add social indicators nationwide
organizations to OA . Align with UN

SEEA & SDGs



Pathway to GEDSI-Transformative OA

GEDSI
unaware/

harmful

accommodating

GEDSI GEDSI >
responsive/ transformative > >

Move from:
GEDSI-aware (representation only)
—> GEDSI-responsive (address needs & barriers)
—> GEDSI-transformative (shift power, ensure equity in decisions)



Conclusion & Key Messages

| + OA built strong foundation for integrated governance

{

slo —
—— || =~ However, GEDSI gaps risk reinforcing inequities
© ~~|| * Embedding GEDSI + social accounting will
Strengthen ~.~.’A‘ a Ensure marine policies
@ M San : "
WM~ reflect lived realities of

Q\ legitimacy & equity oY
- communities



Thank You

For further information, please contact:
Ari Soemodinoto (asoemodinoto@rekam.or.id)

Annisya Rosdiana (a.rosdiana@rekam.or.id)
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